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Enjoying the work you do is essential to job satisfaction and also to your job performance and progression. 
It is easier to perform better and progress faster in a job when you are a good vt for the work. This report 
includes your assessment results as well as a relatiqe ranking of your vt to qarious occupational areas based 
on those results. The goal of this report is to help you focus on occupations where you will vnd a strong vt 
and more xuickly adqance in your career.

The right job vt is important. 
This report helps you take a big 
step in that direction by matching 
your unixue work preferences and 
behaqioral skills to occupations you 
will want to e•plore.

On the following pages you will vnd provles of:
Y Hour Career Interests: The kinds of work 
actiqities you like to do
Y Hour Personality Traits: Aow you typically 
behaqe and react to situations
Y K list of Top Fit Occupations: Jobs you are likely 
to enjoy, based on your career interests and 
personality traits

Finding the right job will help 
you perform better, adqance 

faster and thriqe in your career.
3eep reading to learn what 

opportunities await.
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DEFINING CAREER INTERESTS
Career interests devne what you like to do at work. Hour career interests provle is based on 
the RIK4EC model, which has si• broad dimensions of career interests. The RIK4EC dimensions 
are Realistic, Inqestigatiqe, Krtistic, 4ocial, Enterprising, and Conqentional. These dimensions are 
made up of vfteen smaller facets that describe your work preferences. These work preferences 
giqe a sense of your career interests, and they also point to the kinds of assignments you would 
enjoy at work.
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YOUR CAREER INTERESTS PROFILE
In the assessment you took, you indicated what type of actiqities you enjoy or dislike. Each of 
these actiqities represented one of the si• RIK4EC career interest dimensions.

-y adding up your responses, your top career interests are indicated by your threezletter career 
interest provle. The letters are listed below, in order, showing your vrst, second and thirdzranked 
career interests.

SOCIAL

4ocial people are Aelpers. They 
tend to haqe well deqeloped 
communications skills and like to help, 
encourage, counsel, guide, train, or 
facilitate others. They tend to be 
drawn to seek close relationships with 
other people and are less apt to want 
to be highly intellectual or physical.

4ocial indiqiduals are often 
described as helpful, understanding, 
responsible, warm, cooperatiqe, 
conqincing, friendly, kind, generous, 
trustworthy, and patient. Typical 
competencies displayed by social 
people might include interpersonal 
skills, qerbal ability, teaching, listening, 
and the ability to empathi“e and 
understand others.

People who are 4ocial are ”helpers; 
that like to work in teams and 
to help people. They tend to like 
teaching, hiring and training, caring for 
others, presenting information, and 
facilitating group actiqities.

ARTISTIC

Krtistic people are Creators. They 
are creatiqe and tend to focus 
on selfze•pression through all kinds 
of mediums: materials, music and 
words, as well as systems and 
programs. Krtistic people tend deal 
with problems in intuitiqe, e•pressiqe, 
and independent ways and are not 
afraid to e•periment with their ideas. 
They like qariety and tend to feel 
cramped in structured situations.

Krtistic indiqiduals are usually 
described as open, creatiqe, 
independent, emotional, impulsiqe, 
and original. Typical competencies 
displayed by artistic people 
might include thinking creatiqely, 
qerbalzlinguistic skills, musical ability, 
artistic ability, and theater.

People who are Krtistic are ”creators; 
that qalue their selfze•pression, are 
highly imaginatiqe, and are qery 
original. They tend to like actiqities 
such as writing, composing music, 
creating artwork, acting, playing 
musical instruments, and designing.

ENTERPRISING

Enterprising people are Persuaders. 
People who are enterprising enjoy 
working with others and leading them 
towards organi“ational and economic 
success. They are goalzoriented, 
want to see results, and tend to 
function with a high degree of 
energy and optimism. They prefer 
business settings, and often approach 
social eqents with a purpose beyond 
sociali“ing.

Enterprising indiqiduals are usually 
described as outgoing, adqenturous, 
energetic, optimistic, sociable, and 
selfzconvdent. Typical competencies 
displayed by enterprising people 
might include public speaking, 
decisionzmaking skills, social and 
interpersonal skills, leadership skills.

People who are Enterprising are 
”persuaders; that like to in6uence 
others, lead groups, and take risks. 
They tend to like actiqities like 
selling, leading business or political 
groups, entertaining clients, giqing 
speeches, talks, and presentations, 
and managing people or projects.
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FACETS OF YOUR CAREER INTERESTS
Hour assessment giqes you a threezletter career provle. -ut you are more comple• than that: 
Eqery person has a unixue combination of work preferences. Hou can learn more about what 
you enjoy doing by e•amining your scores more closely.

Each of the si• career interests represents multiple work preferences.

Hour interest leqels for these facets are included here. This table shows your work preferences 
grouped by RIK4EC dimension, followed by your interest leqel for each facet.

Realistic
Construction
Aigh scoring indiqiduals enjoy actiqities that inqolqe constructing, renoqating, or revnishing buildings and other infrastructure.

MEDIUM

Production
Aigh scoring indiqiduals enjoy actiqities that inqolqe e•tracting raw materials or transforming them into vnished products using e•isting tools and 
machinery.

MEDIUM

Engineering
Aigh scoring indiqiduals enjoy actiqities that inqolqe designing, maintaining, and improqing computers, exuipment, structures, or processes.

MEDIUM

Investigative
Software
Aigh scoring indiqiduals enjoy actiqities that inqolqe working with computer software, databases, or networks8 mostly focused on software because 
computer hardware is coqered in engineering.

LOW

Analytics
Aigh scoring indiqiduals enjoy actiqities that inqolqe xuantitatiqe calculations and analysis.

MEDIUM

Medical
Aigh scoring indiqiduals enjoy actiqities that inqolqe caring for and proqiding medical serqices to patients.

MEDIUM
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Artistic
Creative
Aigh scoring indiqiduals enjoy actiqities that inqolqe qiewing and creating art using photography, qideo, painting, drawing, or sculpture8 including web 
design or creating qisual art using technology.

MEDIUM

Writing
Aigh scoring indiqiduals enjoy writing detailed factual reports, memos, te•tbooks, scientivc, legal, historical, or technical essays for business and 
recordzkeeping purposes.

HIGH

Social
Teaching
Aigh scoring indiqiduals enjoy working with and teaching students8 including educating children and adult instruction in the form of training and 
deqelopment.

HIGH

Service
Aigh scoring indiqiduals enjoy actiqities that inqolqe helping other people, including customer serqice actiqities.

MEDIUM

Counseling
Aigh scoring indiqiduals enjoy helping people to solqe personal and familial problems to address social or mental health issues8 including tasks that inqolqe 
guiding people such as adqising, mentoring, and coaching. 

MEDIUM

Enterprising
Management
Aigh scoring indiqiduals enjoy managing and directing the actiqities of others.

MEDIUM

Sales
Aigh scoring indiqiduals enjoy actiqities that inqolqe marketing and persuading customers to buy products8 including broader business deqelopment 
actiqities.

MEDIUM

Conventional
Administrative
Aigh scoring indiqiduals enjoy vling, organi“ing, and sorting materials as well as maintaining and creating records. 

MEDIUM

Finance
Aigh scoring indiqiduals enjoy actiqities that inqolqe planning, distributing, and managing money.

MEDIUM
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PERSONALITY TRAITS
The Fiqe Factor model is the standard model of personality in academic and applied 
psychological research. For use in assessments, each domain of the model is made up of smaller 
facets, which represent your typical behaqiors.
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YOUR PERSONALITY TRAITS PROFILE
Hour personality traits provle is a summary of your most qisible natural behaqiors. The list of vqe 
traits aligns with the rankzorder of your personality trait scores. 9hen qiewed collectiqely, these 
personality traits indicate your behaqioral skills and represent your character strengths.

They are the top vqe from a list of vfteen personality traits measured by the JOFI Personality 
Traits assessment. 9ork tasks that need these strengths will tend to feel natural or easy for you 
to perform in comparison to people who lack those strengths and feel like they are going against 
their grain. Jobs that align with your character strengths are jobs where you are most likely to 
perform well and enjoy your work.

Analytical
The Knalytical trait indicates an aLnity for critical thinking and comple• problem solqing. Indiqiduals who score high tend 
to be intelligent, analytical, and knowledgeable and typically enjoy solqing comple• problems. They prefer to think deeply 
about qarious aspects of a situation. Indiqiduals who score low on this trait tend to be good followers8 they may prefer to 
focus on the task at hand and to work in situations where others tackle the comple• issues and proqide clear directions.

Organized
The Organi“ed trait indicates an aLnity for order and structure. Indiqiduals who score high tend to be organi“ed, neat, and 
clean. They prefer organi“ing and maintaining their surroundings. Indiqiduals who score low on this trait tend to be tolerant 
of qarious enqironments8 they may prefer less structured settings that feel welcoming.

Responsible
The Responsible trait indicates an aLnity for haqing control and being trusted to deliqer results. Indiqiduals who score high 
tend to be dependable, reliable, and make eqery e ort to keep promises. They prefer roles that rexuire high leqels of trust 
to deliqer results. Indiqiduals who score low on this trait tend to be 6e•ible and able to adapt to changing situations8 they 
may prefer to stay 6e•ible and are comfortable with eqerzchanging schedules.

Ambitious
The Kmbitious trait indicates an aLnity for high leqels of e ort and constant striqing. Indiqiduals who score high tend to 
be hardworking, industrious, convdent, and resourceful. They prefer challenges and opportunities to demonstrate skills 
and accomplishments. Indiqiduals who score low on this trait tend to prefer a balanced lifestyle that qalues rela•ation and 
entertainment8 they may qalue time to recoqer and get away from constant pressure.

Composed
The Composed trait indicates a tendency to keep feelings and e•pressions under control. Indiqiduals who score high tend 
to be calm and stable. They are able to remain calm in challenging situations and aggressiqe conqersations. Indiqiduals who 
score low on this trait tend to be sensitiqe to criticism, especially when unfair8 they tend to react to others| emotions.
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A CLOSER LOOK AT YOUR PERSONALITY TRAITS
Hou can learn more about your personality by e•amining the full range of your scores more closely.

The JOFI Personality Traits assessment measures vfteen facets of our personalities. Hour scores for these facets are 
included here. This table shows your personality traits arranged by each -ig Fiqe Personality dimension, followed 
by your score range for each facet.

The te•t in the left and right columns describe what people who are in the Qess Pronounced range and the More 
Pronounced range tend to be like. People in the middle display a mi• of these behaqiors. Most of us learn how to 
adjust our work behaqiors based on the needs of the job, but jobs that align with our personality traits are often 
more satisfying and less stressful for us.

AGREEABLENESS

CompassionateU(UIndicates deep, emotional connections with others.

LESS PRONOUNCED

Frank, focused on facts more than feelings8 
prefer working with data more than 
people.

K ectionate, caring, sensitiqe8 prefer close 
empathetic relationships.

CooperativeU(UIndicates an aLnity for working with others.

LESS PRONOUNCED

Cautious, competitiqe, skeptical8 prefers 
working independently.

Pleasant, trusting, cordial, nonzcritical, 
easy to get along with.

HelpfulU(UIndicates an aLnity for serqing others.

LESS PRONOUNCED

Independent, focused on own work8 prefer 
indiqidual contributor roles.

Generous with time and resources8 prefer 
roles with opportunities to serqe others.
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CONSCIENTIOUSNESS

OrganizedU(UIndicates an aLnity for order and structure.

MORE PRONOUNCED

Tolerant of qarious enqironments8 may 
prefer less structured settings that feel 
welcoming.

Tend to be organi“ed, neat, and clean8 
prefer organi“ing and maintaining their 
surroundings.

PrincipledU(UIndicates an aLnity for clear rules and rulezfollowing.

MODERATELY PRONOUNCED

Kdaptable to current needs8 prefer to 
accept and accommodate di erent qiews 
of others.

4triqes to adhere to standards of honesty 
and morality8 prefer rules be clear, 
followed, and enforced.

ResponsibleU(UIndicates an aLnity for haqing control and being trusted to deliqer results.

MORE PRONOUNCED

-eing 6e•ible and adaptable to changing 
situations8 prefer to stay 6e•ible8 comfortz 
able with schedule changes.

)ependable, reliable, promisezkeeper8 
prefer roles that rexuire high leqels of trust 
to deliqer results.

AmbitiousU(UIndicates an aLnity for high leqels of e ort and constant striqing.

MORE PRONOUNCED

Prefers a balanced lifestyle, qalues 
rela•ation, entertainment, and time to 
recoqer and get away from pressure.

Aardzworking, industrious, convdent, 
resourceful8 prefer challenges and 
opportunities to demonstrate skills and 
accomplishments.

EMOTIONAL STABILITY

BalancedU(UIndicates balanced emotions, haqing no emotion lacking or too strong.

MODERATELY PRONOUNCED

Tend to worry and feel an•ious8 may haqe 
strong emotional responses and tend to 
withdraw from tense situations.

Tend to be wellzadjusted, free from worry8 
handles stress well8 able to engage and 
deescalate tense situations.

ComposedU(UIndicates tendency to keep feelings and e•pressions under control.

MORE PRONOUNCED

Tend to be sensitiqe to criticism, especially 
when unfair8 tend to react to other|s 
emotions.

Generally calm and stable8 remains calm 
in challenging situations and if targeted in 
aggressiqe conqersations.

OptimisticU(UIndicates tendency to be hopeful and convdent about the future.

LESS PRONOUNCED

*uick to identify potential problems or 
how things could go wrong.

Positiqe outlook on life, tend to e•perience 
joy and sense of wellzbeing.

JOFI® Job Fit Report for Jimmy Guest — Jan 7, 2025 — Page 11 of 15



EXTROVERSION

AssertiveU(UIndicates leading and enjoying positions of in6uence oqer others.

LESS PRONOUNCED

Tend to be best in supporting roles8 may 
prefer following and supporting rather 
than leading.

Tend to be domineering, to take charge, 
described as a natural leader8 prefer 
leading rather than following.

SociableU(UIndicates an aLnity for meeting new people and sociali“ing in large groups.

MODERATELY PRONOUNCED

Enjoys relationships in a small circle of 
close friends and colleagues8 prefers being 
with indiqiduals or small groups.

Comfortable approaching others and 
maintaining social connections8 prefer to 
be around others.

EnergeticU(UIndicates a preference for physical actiqity.

LESS PRONOUNCED

Tend to enjoy xuiet and rela•ing 
enqironments8 may prefer books and 
moqies to physical actiqities.

Kpproaches daily life with energy, 
e•citement, and spontaneity8 prefer to 
stay physically actiqe.

OPENNESS

AnalyticalU(UIndicates an aLnity for critical thinking and comple• problem solqing.

MORE PRONOUNCED

Tend to be a good follower8 may prefer 
to focus on the task at hand and to 
work in situations where others tackle 
the comple• issues and proqide clear 
directions.

Intelligent, analytical, and knowledgez able8 
enjoys solqing comple• problems8 prefer 
to think deeply about qarious aspects of a 
situation.

CreativeU(UIndicates ingenuity, innoqation, and idea generation.

MODERATELY PRONOUNCED

Tend to be conqentional and reasonable, 
prefer clear instructions, predictable work 
settings, and repetitiqe work.

Tend to be inqentiqe and imaginatiqe, 
constantly striqing to make improqements 
to information, processes, or products8 
prefer to think ”Outside the bo•.;
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TOP FIT OCCUPATIONS
The following list of 15 job families represents the best vt occupations for you among the 
71 JOFI Job Families. These 71 job families coqer all jobs in the N.4. economy, and each 
family represents seqeral and sometimes do“ens of distinct jobs. They are organi“ed 
by Job Categories Z4OC Major Groups% and by Preparation Qeqels ZO&/ET Job Rones 
1z5%. Rone 1 typically rexuires little or no preparation, and Rone 5 typically rexuires an 
adqanced degree or exuiqalent e•perience. -ased on your goals, this report can display 
either Rones 1zS or Rones Sz5.

Kt the bottom of your list, you will see a link to rexuest a personal code for the JOFI career 
e•ploration website at: www.Career/aqigation.org

Hou can e•plore all the job families there anytime8 and with the link, you will see your top 
job families highlighted for you. Hou can see which O&/ET occupations are in each JOFI 
Job Family. Knd you can watch qideos and reqiew releqant information for each O&/ET 
occupation. This website is designed to help you e•plore careers, so you can make a 
short list of your faqorite career options.
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The list of JOFI Job Families below represents the occupations where you are most likely to 
establish an enjoyable and rewarding career, as well as where you are most likely to thriqe and 
6ourish.

Hou may vnd it helpful to interpret the vqezstar ratings as follows: 1 star indicates poor vt, 2 
stars indicates weak vt, S stars indicates moderate vt, B stars indicates good vt, 5 stars indicates 
e•cellent vt. 4tart your career e•ploration with your topzrated job families.

JOFI JOB FAMILIES

Rank Job Family Name Star Rating Fit % Job Family Number

1 Qegal Rone 5 D2.1S JOFIz2S5

2 Educational Instruction and Qibrary Rone 5 ’’.’S JOFIz255

S -usiness and Financial Rone B ’’.’S JOFIz1SB

B Krts )esign Entertainment 4ports T Media Rone B ’7.DS JOFIz27B

5 Management Rone 5 ’B.DS JOFIz115

W Transportation and Material Moqing Rone S ’B.DS JOFIz5SS

7 Management Rone B ’B.DS JOFIz11B

’ Management Rone S ’B.DS JOFIz11S

D Food Preparation and 4erqing Related Rone 2 ’S.7S JOFIzS52

10 Qife Physical and 4ocial 4ciences Rone 5 ’S.7S JOFIz1D5

11 Protectiqe 4erqices Rone 2 ’S.7S JOFIzSS2

12 Transportation and Material Moqing Rone 2 ’S.7S JOFIz5S2

1S Protectiqe 4erqices Rone S ’S.7S JOFIzSSS

1B Krts )esign Entertainment 4ports T Media Rone 2 7D.BS JOFIz272

15 OLce Kdministratiqe 4upport Rone S 77.2S JOFIzBSS

Explore Careers
Jimmy Guest, click on the E•plore Careers button to rexuest your /aqigation Qink for priqate 
access to Career/aqigation.org. Hour priqate naqigation link will be sent to you at the email 
address andUor mobile phone number in the JOFI Kssessments system.
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