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Finding and selecting high-quality candidates for your organization is always a challenge.

What counts as a qualified applicant and how can you identify high-quality hires? Talent
acquisition professionals typically consider, at a minimum, criteria such as experience, required
licenses, degrees or other credentials.

JOFI Assessments reliably measure foundational skills, including thinking skills, personality traits
and career interests. These skills are hard to measure and not well captured by typical experience
or credentialing requirements. But these foundational skills are measurably related to job
performance and predict important workplace outcomes.

JOFI Assessments measure these skills and The JOFI Employability Certificate is a valid attestation
that a candidate’s foundational skills align with the requirements of the job they have applied for.
Taken together with your occupational credential or experience requirements, JOFI Employability
certificates support quality applicants or referrals.
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Figure 1: Predictive validity — scores and outcomes

When professionals talk about the “validity” of a test, they mean that the test measures what it
is supposed to measure. “Predictive validity” means that the test predicts later performance on a
related criterion, like the five measures of job performance mentioned here.

©2025 Metrics Reporting, Inc. METRlCS

www.jobfitscore.com

www.jofiscore.com 314 REPORTlNG

support@jofiscore.com = 1| 2| Advancing Job Fit Solutions



http://www.metricsreporting.com
http://www.metricsreporting.com
http://www.jofiscore.com
http://www.jofiscore.com

JOFI

score.com Metrics Reporting, Inc.

JOFI assessments measure cognitive, JOFI® “ E%Eh?%?gll\%lgv
personality and career interests scores -

and these scores predict outcomes for
higher task performance, better

Jimmy Guest

te a m WO r k, | e SS t ro u b I e, a n d | e S S t u r n Ove r, 5-Star Score JOFI Career Interests Profile: JOFI Personality Traits Profile:
and better training performance. ik 5 ekt ) oyt
Q Social (Helpers) e Balanced

JOFI-174 Architecture and Engineering Zone 4
17-2051.00 Civil Engineers ‘Q Investigative (Thinkers) ° Principled

Furthermore, JOFI Assessments have _
March 20, 2024 @ Responsible
been designed to accurately predict job © Ambitious
performance and to reduce bias and noise o , ,
JOFI Assessments measure foundational skills and career interests. Together these measures are highly predictive of important job performance
i n t h e S e | e Ctl O n p ro Ce S S . outcomes such as: task performance, teamwork, compliance with procedures, retention, and training performance. The JOFI score system

combines the most relevant measures and expresses overall employability with a Five Star rating. The named individual has achieved the above
rating for the JOFI job family and ONET occupation indicated. Their top three career interests and top five personality traits are also displayed.
These skills and interests indicate the occupations and job assignments that are an optimal fit for this individual.

The JOFI score system combines the

most relevant measures and expresses ;;;j-;fg;;:;m~*c;;;mm
oy . Copvrwgr{t © 2622 Me[r(m Reporting, Inc.
an overall employability score with a

MeTrICS

5[] REPORTING
= 1|2 Talent SCM Systems

FIVe_Sta r ratl ng' Th e Sta r ratl ng I n d ICates Send a link to this Certificate Share on Social Media Download
a job seeker’s overall fit for a specific Hocinbclics
OoCccu p a tl on co nta | ne d | n t h e D e pt . Of Predictive Validity Information for Employers

) * , . The JOFI Employability Certificate is based on JOFI of job-related i The JOFI scoring system combines
I_a b or's O N ET t h e Wor | d S | a rge St J O b S scores of various domains into a single Five-Star rating that is displayed on the certificate. You may find it helpful to interpret the Five-Star ratings

4 as follows: 1 star indicates poor fit, 2 stars indicates weak fit, 3 stars indicates moderate fit, 4 stars indicates good fit, and 5 stars indicates
1 ] lent fit.
database. One-star is a poor fit and celent
JOFI and the JOFI ility Certificate are valid predictors of job performance.

ﬁve—sta Is iS an exce | | e nt ﬁt . Learn more about JOFI Predictive Validity (PDF)

More Information

For more information on JOFI Assessments visit JobFitScore.com

Figure 2: On-line version of the JOFI Employability Certificate

Employers can determine what O*NET code best suits the role they are seeking to fill by consulting
www.onetonline.org and searching for their job title in the upper right of the page.
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Figure 3: O*NET OnLine

The individual’s top three career interests and top five personality traits are also displayed. These skills
and interests align with the occupations and job assignments that are an optimal fit for this individual.

The career interests profile defines what an individual likes to do at work. Jobs and work assignments
that align with work preferences are interesting and engaging for a person.
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The personality traits profile is a summary of how a person tends to act naturally. Work tasks that need
these strengths will tend to feel natural or easy for an individual.

To be most effective a talent acquisition professional or recruiter needs to know the ONET code that
best represents the role they are seeking to fill. From applicants, you want to see an Employability
Certificate for that code.

The online version of the JOFI employability certificate includes links for job seekers to post these
certificates on social media or send them via email. There is also a brief description for employers about
the validity of the JOFI employability certificate and our contact information.
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JOFI ASSESSMENTS TRAINING AND CERTIFICATION

The JOFI team provides training sessions open to all JOFI customers.
JOFI Assessments training is delivered virtually through a four-session training series:

Module 1 - JOFI Assessment Management System (JAMS) Quick Start Training
Basic training for sending JOFI assessment invitations, viewing assessment results, and editing test taker records.

Module 2a - JOFI Essentials for Skills-Based Hiring

Looks at JOFI assessments from the perspective of Talent Acquisition tasks and focuses on how to interpret the
Scorecard.

Module 2b - JOFI Essentials for Career Navigation

Looks at JOFI assessments from the perspective of Career Navigation tasks and focuses on the Job Fit Report,

CareerNavigation.org, and JOFI Employability certificates.

Module 3 - JOFI Job Fit Theory and Advanced Score Interpretation
Background on the theory behind each of the JOFI assessments and the idea of Job Fit.

JOFI User Certification

To schedule a certification review with our product manager, please email James@jofiscore.com.

Figure 4: www.jobfitscore.com training page

We offer a training module that explain the theory behind JOFI assessments and score interpretation.

Go to www.jobfitscore.com, select the training tab, and register for a date and time to attend Module 3.

JOFI employability certificates are a valid and reliable way to indicate high quality candidates for your
organization. To learn more, contact us at support@jofiscore.com
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