
©2025 Metrics Reporting, Inc.
www.jobfitscore.com
www.jofiscore.com
support@jofiscore.com

score.com

score.com

score.com

February 2025 
Brief-07

B-07: JOFI Employability Certificate
Finding and selecting high-quality candidates for your organization is always a challenge.

What counts as a qualified applicant and how can you identify high-quality hires? Talent 
acquisition professionals typically consider, at a minimum, criteria such as experience, required 
licenses, degrees or other credentials.

JOFI Assessments reliably measure foundational skills, including thinking skills, personality traits
and career interests. These skills are hard to measure and not well captured by typical experience
or credentialing requirements. But these foundational skills are measurably related to job 
performance and predict important workplace outcomes. 

JOFI Assessments measure these skills and The JOFI Employability Certificate is a valid attestation 
that a candidate’s foundational skills align with the requirements of the job they have applied for. 
Taken together with your occupational credential or experience requirements, JOFI Employability 
certificates support quality applicants or referrals.

When professionals talk about the “validity” of a test, they mean that the test measures what it 
is supposed to measure. “Predictive validity” means that the test predicts later performance on a 
related criterion, like the five measures of job performance mentioned here.

Figure 1: Predictive validity – scores and outcomes
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JOFI assessments measure cognitive, 
personality and career interests scores  
and these scores predict outcomes for  
higher task performance, better 
teamwork, less trouble, and less turnover, 
and better training performance.

Furthermore, JOFI Assessments have 
been designed to accurately predict job 
performance and to reduce bias and noise  
in the selection process.

The JOFI score system combines the  
most relevant measures and expresses 
an overall employability score with a 
Five-star rating. The star rating indicates 
a job seeker’s overall fit for a specific 
occupation contained in the Dept. of 
Labor’s O*NET, the world’s largest jobs 
database. One-star is a poor fit and  
five-stars is an excellent fit. 

Employers can determine what O*NET code best suits the role they are seeking to fill by consulting  
www.onetonline.org and searching for their job title in the upper right of the page. 

The individual’s top three career interests and top five personality traits are also displayed. These skills 
and interests align with the occupations and job assignments that are an optimal fit for this individual.

The career interests profile defines what an individual likes to do at work. Jobs and work assignments 
that align with work preferences are interesting and engaging for a person. 
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Figure 2: On-line version of the JOFI Employability Certificate

Figure 3: O*NET OnLine
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The personality traits profile is a summary of how a person tends to act naturally. Work tasks that need 
these strengths will tend to feel natural or easy for an individual.

To be most effective a talent acquisition professional or recruiter needs to know the ONET code that 
best represents the role they are seeking to fill. From applicants, you want to see an Employability 
Certificate for that code. 

The online version of the JOFI employability certificate includes links for job seekers to post these 
certificates on social media or send them via email. There is also a brief description for employers about 
the validity of the JOFI employability certificate and our contact information.

We offer a training module that explain the theory behind JOFI assessments and score interpretation. 

Go to www.jobfitscore.com, select the training tab, and register for a date and time to attend Module 3. 

JOFI employability certificates are a valid and reliable way to indicate high quality candidates for your 
organization. To learn more, contact us at support@jofiscore.com
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Figure 4: www.jobfitscore.com training page
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