JOFI Job Fit Summary for Jimmy Guest, August 01, 2023

This JOFI Job Fit Summary includes your career interests profile and your personality traits profile. Your career interests profile defines what you like

to do at work. These are your top three work preferences. Jobs and work assignments that align with your work preferences will be interesting and
engaging. Your personality traits profile is a summary of your most visible natural behaviors. These personality traits indicate your top five behavioral
skills and represent your character strengths. Work tasks that need these strengths will tend to feel natural or easy for you. Jobs that align with your work
preferences and your character strengths are jobs where you are most likely to perform well and enjoy your work.

Your Career Interests Profile
Social (Helpers)

Social people typically like to work with people more than with things. They tend to have well developed communications
skills and like to help, encourage, counsel, guide, train, or facilitate others. They tend to be drawn to seek close relationships
with other people and are less apt to want to be highly intellectual or physical.

Artistic (Creators)

Artistic people typically like to work with ideas and people more than with data and things. They are creative and tend to
focus on self-expression through all kinds of mediums: materials, music and words, as well as systems and programs. Artistic
people tend deal with problems in intuitive, expressive, and independent ways and are not afraid to experiment with their
ideas. They like variety and tend to feel cramped in structured situations.

Enterprising (Persuaders)

Enterprising people generally like to work with data and people more than with ideas and things. People who are Enterprising
enjoy working with others and leading them towards organizational and economic success. They are goal-oriented, want
to see results, and tend to function with a high degree of energy and optimism. They prefer business settings, and often
approach social events with a purpose beyond socializing.
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Your Personality Traits Profile
Analytical

The Analytical trait indicates an affinity for critical thinking and complex problem solving. Individuals who score high tend
to be intelligent, analytical, and knowledgeable typically enjoy solving complex problems. They prefer to think deeply about
various aspects of a situation. Individuals who score low on this trait tend to be good followers; they may prefer to focus on
the task at hand and to work in situations where others tackle the complex issues and provide clear directions.

Organized

The Organized trait indicates an affinity for order and structure. Individuals who score high tend to be organized, neat, and
clean. They prefer organizing and maintaining their surroundings. Individuals who score low on this trait tend to be tolerant
of various environments; they may prefer less structured settings that feel welcoming.

Responsible

The Responsible trait indicates an affinity for having control and being trusted to deliver results. Individuals who score high
tend to be dependable, reliable, and make every effort to keep promises. They prefer roles that require high levels of trust
to deliver results. Individuals who score low on this trait tend to be flexible and able to adapt to changing situations; they
may prefer to stay flexible and are comfortable with ever-changing schedules.

Ambitious

The Ambitious trait indicates an affinity for high levels of effort and constant striving. Individuals who score high tend to
be hardworking, industrious, confident, and resourceful. They prefer challenges and opportunities to demonstrate skills
and accomplishments. Individuals who score low on this trait tend to prefer a balanced lifestyle that values relaxation and
entertainment; they may value time to recover and get away from constant pressure.

Composed

The Composed trait indicates a tendency to keep feelings and expressions under control. Individuals who score high tend
to be calm and stable. They are able to remain calm in challenging situations and aggressive conversations. Individuals who
score low on this trait tend to be sensitive to criticism, especially when unfair; they tend to react to others’ emotions.
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