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PS04: JOFI Assessment Scorecard
The Scorecard is the core product of the JOFI Assessment Management System and is 
primarily used for selection and hiring decisions. This document offers an overview of the 
Score Profile and will point you to other JOFI Data Sheets that contain further details.

Selection Use:  
The Five Star Rating 
The summary at the top of the 
scorecard contains the following 
information:

• Test Taker information (name, email, 
Custom ID, Raw Score) in the upper 
left of the Scorecard.

• Next to that is a list of the 
assessments appearing in the 
Scorecard and the date and time of 
completion.

• Below that is the JOFI Score Profile 
being used to select the relevant 
score components. 

• Below that, the Five Star Rating, 
which is an average of all the relevant 
score components. 

• Finally, Career Interests of the Test 
Taker and characteristic of the Score 
Profile are set side by side. The three 
capital letters represent domains of  
the RIASEC Career Interests model. 

The JOFI Assessment Five Star Rating is designed to allow Talent Acquisition professionals to recommend  
4- and 5-Star candidates to hiring managers without reservation. The scores of these candidates indicate 
they a good fit for the job family associated with that Job Score Profile.

Figure 1: The top of the scorecard as it appears in JAMS
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• Finally, Career Interests of the Test Taker and characteristic of the Score Profile are set 
side by side. The Three capital letters represent domains of the RIASEC career Interests 
model. See our “Overview of Career Interests” for details. 

 
The JOFI Assessment Five Star Rating is designed to allow Talent Acquisition professionals 
recommend 4 and 5-Star candidates to hiring managers without reservation. The scores of 
these candidates indicate they a good fit for the job family associated with that Job Score 
Profile. 
 
The Sections of the Card  
 
Thinking Skills  
 

 
Figure 2: Thinking Skills Elements 
 
The Thinking Skills Assessment has score components for Reading, Forms, and Math. 

• This is the only test where thresholds vary for scoring purposes. In this image, the 
thresholds for this Score Profile are indicated by transparent blue boxes. 

• Starred elements with a blue background, all four for this Score Profile, are included in 
the Five Star Rating. 

 
 
Personality Traits 
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Figure 3: Personality Traits elements 
 
The Personality Assessment has Overall Scores for each of the Big Five personality domains and 
for 15 traits (facets) under those five domains. 

• Starred elements with a blue background, usually five or six facets, are included in the 
Five Star Rating. 

• The first score column puts all scores in one row. Only starred items are color shaded. 
• The next nine columns show the scores across a nine-point distribution. See our 

“Overview of Personality Traits” for details. 
• Within JAMS, hovering over any domain or facet on the Scorecard will cause a 

definition of that element to pop-up (“Composed,” for example).  
 
 
 

Thinking Skills 
The Thinking Skills Assessment has 
score components for Reading, 
Forms, and Math.

• This is the only test where 
thresholds vary for scoring 
purposes. In this image, the 
thresholds for this Score Profile 
are indicated by transparent  
blue boxes.

• Starred elements with a blue background, all four for this Score Profile, are included in the Five Star Rating.

Personality Traits 
The Personality Assessment has 
Overall Scores for each of the Big 
Five personality domains and for 
15 traits (facets) under those five 
domains.

• Starred elements with a blue 
background, usually five or six 
facets, are included in the Five 
Star Rating.

• The first score column puts all 
scores in one row. Only starred 
items are color shaded.

• The next nine columns show 
the scores across a nine-point 
distribution. 

• Within JAMS, hovering over 
any domain or facet on the 
Scorecard will cause a definition 
of that element to pop-up 
(“Composed,” for example).

The Sections of the Scorecard

Figure 2: Thinking Skills elements

Figure 3: Personality Traits elements
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• Threshold levels visually indicate the top three interest domains associated with the 
JOFI Score Profile. In this case, the Career Interests profile at the top of the Scorecard is 
SAI. Therefore, the thresholds for Social and its facets are set at 5, Artistic and its facets 
at 4, and Investigative and its facets at 3.  

• See our “Overview of Career Interests” for more details. 
 
 
Manual Score Entry Components 
 

 
Figure 5: Manual score entry components. 
 
At the bottom of the scorecard are two components that require manual score entry. These are 
services outside the JOFI Assessments offerings. 

• SkillSurvey is an on-line reference check service. 
• Structured Interviews are a good way to probe whether candidates have learned work 

behaviors that allow them to cope with any weakness apparent in the Scorecard. 
 
 
PDFs and a Note on Confidentiality 
 
You can generate a PDF of the scorecard by clicking the Generate PDF button in the top right of 
the scorecard (see Figure 1). This will generate a PDF you can download with a subsequent 
click. 

• Assessment scores should be treated as personal and confidential information. 
• Individual scores (and red, yellow, green categories) are not shared with candidates or 

career navigation participants.  

Career Interests 
The Career Interests assessment 
looks at the overall letter match, 
based on the RIASEC model, 
indicated at the bottom of this 
section. That section will always be 
starred when the Career Interests 
assessment is in use.

• Threshold levels visually indicate 
the top three interest domains 
associated with the JOFI Score 
Profile. In this case, the Career 
Interests profile at the top of the 
Scorecard is SAI. Therefore, the 
thresholds for Social and its facets 
are set at 5, Artistic and its facets 
at 4, and Investigative and its facets 
at 3. 

Manual Score Entry Components 
At the bottom of the scorecard are 
two components that require manual 
score entry. These are services outside 
the JOFI Assessments offerings.

• SkillSurvey is an on-line reference 
check service.

• Structured Interviews are a good  
way to probe assessment results in 
an interview.

Figure 4: Career Interests elements 

Figure 5: Manual score entry components.
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PDFs and a Note on Confidentiality 
You can generate a PDF of the 
scorecard by clicking the Generate 
PDF button in the top right of the 
scorecard (see Figure 1). This will 
generate a PDF you can download 
with a subsequent click.

• Assessment scores should 
be treated as personal and 
confidential information.

• Individual scores (and red, 
yellow, green categories) are not 
shared with candidates or career 
navigation participants. 

• Scorecards are for recruiters and 
coaches only and should be treated 
as confidential employee / client / 
student records.

Figure 1: The top of the scorecard as it appears in JAMS


